AMENDED IN ASSEMBLY APRIL 19, 2007
AMENDED IN ASSEMBLY APRIL 11, 2007

CALIFORNIA LEGISLATURE—2007—08 REGULAR SESSION

ASSEMBLY BILL No. 671

Introduced by Assembly Member Beall

February 21, 2007

An act to—amend—Section—18937—of—and—te add Article 4.2
(commencmg Wlth Sectlon 18985) to Chapter 4 of Part 2 of D|V|S|on

the—\%\!e#&reaﬂd—msﬂttmeﬂs—eede 5 of Ttle 2 of the Government Code
relating to state employment.

LEGISLATIVE COUNSEL’S DIGEST

AB 671, as amended, Beall. State employment:.-preferences: foster
youth.

The State Civil Service Act provides for filling certain state positions
through the process of examinations and the establishment of eligible
lists and promotional lists. Existing law requires that veterans be
awarded preference points, as specified, for civil service employment.

This bill would make legislative findings and declarations regarding
the state’s responsibility for the well-being of foster youth and former

foster youth The bill would requrrethat—m—adetmen—t&any—etheestate
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. tre the State Personnel Board
to establish an Emancipated Foster Youth Program to promote the hiring
of qualified foster youth in specified entry level unclassified positions
in any state agency or department as determined by the board. The bill
would require a participant in the program to pass a written examination
for the classification in which he or she is employed, if generally
required for applicants in that classification, after 3 months, but before
9 months, of employment.
Vote: majority. Appropriation: no. Fiscal committee: yes.

State-mandated local program: no.

The people of the Sate of California do enact as follows:

1 SECTION 1. The Legislature finds and declares all of the
2 following:
3 (@) The state has a unique obligation to children and youth in
4 the foster care system. When the state removes children and youth
5 fromtheir parents, it is responsible for providing for the safety and
6 well-being of the children and youth and for preparing them for
7 self-sufficient adulthood.
8 (b) Foster youth who leave the foster care system because of
9 age face unique challenges in seeking and obtaining employment
10 upon leaving the system. The foster care program provides little
11 assistance to youth in finding employment.
12 (c) The unemployment rate for youth who have left the foster
13 care system because of age is estimated at 50 percent.
14 (d) The State of California is a major employer within the state,
15 yet state law makes no provision for assisting youth who have left
16 the foster care system because of age in becoming civil service
17 employees of the state.
18 (e) The state owes a unique responsibility to foster youth in
19 assisting them to secure permanent employment. It also has an
20 obligation to demonstrate to private employers, by example, the
21 importance of hiring foster youth and former foster youth.
22 () Itisthe intent of the Legislature to recognize the state’s role
23 as a parent to children and youth in foster care and to assist them
24 in securing permanent employment in state government—by
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SEC. 2. Article4.2 (commencing with Section 18985) isadded
to Chapter 4 of Part 2 of Division 5 of Title 2 of the Government
Code, to read:

Article 4.2. Emancipated Foster Youth Program

18985. (a) The State Personnel Board, in consultation with
the State Department of Social Services, shall establish an
Emancipated Foster Youth Program to provide state employment
opportunities for qualified foster youth or former foster youth. The
program shall promote the hiring of qualified foster youth in
specified entry level unclassified positions in any state agency or
department as determined by the board.

(b) A participant in the Emancipated Foster Youth Program
shall not apply for a classification unless he or she meets the
minimum qualifications for that classification.

(c) Aftera participant in the Emancipated Foster Youth Program
has been employed in an unclassified position for three months,
but before being employed for nine months, he or she shall take a
written examination for the classification in which he or she is
employed, if a written examination is generally required for other
applicants in that classification. The participant shall be eligible
to take the written examination only after receiving a positive
recommendation from the appropriate supervisor.

(d) A participant in the Emancipated Foster Youth Program
who does not pass the written examination for the classification
in which he or she is employed, or who does not receive a favorable
promotional rating, shall be released from employment.
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